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TEAMWORK

Phoenix Workforce Connection by blossoming into community of the power of teamwork, and h
and Maricopa Workforce centers that provide an array ofgnited hope back into our comm
Connections are fortunate to hasecial services. They have

an alstar team on their side.  become the forefront of the

With the outpouring of support battleground against

from our Access Points job unemployment providing the  "The nice thi
seekers throughout our necessary tools to succeed. dtwut teamwork
community are receivinghelp def i ni ti on of thabyau®
throughout local communities thane by several with each doindiave others
otherwise may not have received part but all subordinating your side.
the assistance. Access Points personal prominence to the ~Margaret Car
have taken our partnershipsto ef f i ci ency of the w
serve job seekers a step furtherPoints are outstanding examples

common reasons employers hirig a person's billboard; a reflecti@xposure and the speed at whic

employees, in no particular ordef.the applicant in the eyes of thmformation is distributed, it is im
reader,” said Jay Meschke, presiant that you be digitallyfreiet

1. Longeerm potentialEmploy- dent of EFL Associates. "First inespecially when job hunting.

ees want to see their future Witmfbssions are lasting ones and a

a company so they are motivatedsumé is often the vehicle to ei8. Multitaskers who thrive on var

and excited about their career ther make a good impression or&ty of projects"Business today

path, the company's future and poor one." moves at supersonic speed, and

their role in it. From the em- effectively managing a variety of

P

The following are 10 of the mosd. Impressive résum@é résumé your personal life, because of th;It

pl oyer 6s per s pk Rdlevantevork expeniencer a different projects simultaneouslyfis

people in your organization to Experience levels generally allowssential. If an individual demor

work their way up. person to hit the ground runningstrates a passion for learning ne
without a lot of hamalding. things and enjoys a variety of wd

2. Ability to work well with oth- chances are she is also ambitiod

ers We spend a lot of time at 6. Creative problesolving and inquisitivetwo qualities that

work; there is nothing worse thaskills: Employers know that in  gre critical to success and advan
someone who cannot get alongbusiness, the chessboard changg@gnt.

wi th ot her s, sdailyiApérson whmgets totkednt and

involves being helpful, under- into a set way of doing things fin@lsEnthusiasm and initiativéf
standing the unwritten rules, beindifficult or impossible to adjustyou show consistent enthusiasm
respectful, reliable and competéritey are a drag on the businessand take initiative on the job, you
3. Ability to make monetiring as opposed to an asset for it.  can count on being noticed and
managers want people who can rewarded.

prove that they will increase the7. Strong online presence

e
nity.

or-

organization's revenues or de- "Social networking has become 1ile Good cultural fitliring manag
crease its costs. primary way that people commueis are particularly interested in

sword. Employers have access tmique organizational culture.

ow

cate. But it is a doubdiged a candidate is going to adapt to their

Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.



Career Fair Tips

Preparation During the Job Fair e Take notes!
e Research the employers ¢ Go alone, if you go with friends Ask the company what the next

attending. or family walk the fair by yourselfstep is and how to follow up.

¢ Determine which employers yeuAsk what positions a companye Get appropriate contact
want to visit. has available. information and ask for a

e Bring 280 resumes. e When greeting a recruiter, business card.

e Bring a folder to carry resumes introduce yourself and look e Conduct yourself professionally at
and a notepad for notes. confident by initiating a all times, remember that you

e Dress professionally. handshake with a smile. could be making impressions

e Prepare a "2 Minute SummarysoExpress your interest by when you are standing in line or
Your Qualifications.” demonstrating knowledge of the walking the fair.

e Anticipate interviewing questiongrganization.
and practice answers. ¢ Relate your skills, interests and After the Job Fair

e Prepare questions you want to experiences to specific needs of Send a thank you email and
ask potential employers. the employer. reconfirm interest in the positian

e Relax speak slow and confident.and company.
e Listen and ask relevant questienyVithin a week follow up with al
about the company and position.phone call if you have not heatd
This is not the time to ask salaryfrom them.
related questions. (Arizonajobs.com) j

Thereisno Q. | 8ve been oQintenoeiversrabwvayk ask o @ . Fact or ficti
r - months and have been me OWhy di d vy csupposesl towear aysaitdoran
medlcme Ilke sending out hundreds of |l ast positionddhtlerwads w?i rlad,s r

hope no resumes and not getting any how should | answer honestly given my specialty is industrial
. ’_ calls. What am | doing without o6turniimgturef f 6 a
iIncentive so wrong? potential employer? A.As a rule of thumb, dress one
A.Make it easy for the A.Tell the truth. If the employelevel up from the position you are
great. and no employer to matchyourskilsdi s cover s you iftervievdng fory Bon éanlple, if a v
tOﬂiC SO with their job requirements. If @o chance at that new job. So the uniform for the position you
job seeker i s mwbenhaskedwhy you lefpa earetseeking is jeans wathirts
powerfu| as qualifying for the position, honest, bri ef onovesallseyou shosld viear &haki
- empl oyer s wo n @ltinhovwyouphrase it. You pants and a collared shirt for the
expectatlon Of spending the time getting backnust work out a comfortable interview.
i to them because they are response. Rewrite it, rephrase it,
somethlng obviously applying for and test it. Be able to say it Answers provided by:
better everything they see. Throwingalmly and sincerely. Firing is
aresume or applicatonat consi dered fibado, TBnatukevhen
tomorrow. every open position and hopingpmething is learned as a result, WIA Program Supervisor
~ Orison Marden to have some success is not the outcome can actually be Maricopa Workforce Connections
the way to conduct a job considered figoodo.

search. Job seekers should
customize their resumesfor When youb6re comfortabl
each job they apply for. Itis what happened, youbl |l
time consuming, but it will get comfortable with your response,
skills and abilities noticed, andand it will be much easier to look
the phone ringing. someone in the eye while you

answer their question.
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Straight to the Point: Featured ACCESS Site:

L D D E S TA R short weeks that we have  employed. Two people at  Arizona.
become an Access Point. Wélilton, two a local call center,
DAY RESOURCE CENTER have had very good successand three people for the Cen-  The R.E.A.L. D.E.ALL.
through the job leads we getsus Bureau. All three of the 1201 W. Madison Ave.
. on a daily basis from Todd &Census workers are going to Phoenix, Az. 85007
We are guided by Trina. We have successfully pursue higher education after
ggr be];ef_m d|gr1! REENTRY
IVGI;ISI_%/, Inhovatic ENGAGEMENT
creativity, t ACCEPTED
empowerment, LEARNING OPPORTUNITIES B

community,
responsibility and
collaboration.

Lodestann The R.E.A.L. D.E.A.L.

|
|
|
With extreme gratitude to thereferred 20 people for job their assignment ends. Many thanks
Arizona Workforce Connec- leads armed with great rés-to the excellent staff, we look for- |
tion, we at the R.E.A.L. um®ds and i ntwardte ouecontinued parteecship.
D.E.A.L. are happy to an-  niques. Seven of our partici-Together we are a much stronger
nounce that in just the four pants have become gainfulljorce to help eliminate poverty in

DETERMINATION
BEVMPOWERMENT
ACCOUNTABILITY
LIVELIFEON LIFES TERMS

ValleyMetro.org (bus servie@22535000 Social Problems
Food, Clothing, Transportation, Counseling The Chaﬂge the world

6022626666 needs is in your hands

Emergency Numbers

Emergency 911

Crime Stop (Police) 6022626151
City of Phoenix Informati6022626011

Poison Control 6022533334
APS 6023717171
SRP 6022368811
Southwest Gas 6022714277

Human Services Dept.

Family Services Centers

1250 S. Seventh Ave 6025341250
914 W. Hatcher Road 6024955229
3454 N. 51st Ave 6022626510
Utility Assistance 6022624520
Senior Services Division6022627379

Other Programs

Library 6022626625
Parks and Recreation 6022627370
Youth & Education 6024950314

Community
Information &
Referral

www.cir.org

Community Information & Referra688356
WWW.Cir.org

ACCESS IS KEY


http://www.cir.org/index.html

{ comprehensive
One Stop
Careers

PWC NORTH:
9801 N. 7th St
Phoenix, AZ 8¢
602/86D208
TTY: 602/5&b

3406 N. 51<
Phoenix, A
623/24B30:

Suite 160

Phoenix, A

602/37220 | \ '

TTY: 602/ % / g .\\,/
MWC GILE /o US -
735 N. Gilb

gulge by Words are a form of action, capable@f influencing cha
ilbert, AZ / | (i,
602/37D7( ~Ingrid Bengis

-
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mailto:tim@riovstacenter.com
mailto:brobinson@fibcaz.org
mailto:cdsutton5@aim.com
mailto:jmorris@childhelp.org
mailto:rsanders@lss-sw.org
mailto:accespoint@mvlutheran.org
mailto:m.abukar@cox.net
mailto:jqmccullom@aol.com
mailto:pcogic40@msn.com
mailto:aubreybarnwell@cox.net
mailto:tburton@bossite.org
mailto:yvonne_edwards@yahoo.com
mailto:cwswilli@msn.com
mailto:grelf@rehobothphx-cdc.org
mailto:marti_joanderson@hotmail.com
mailto:Jill.thomsen@peoriaaz.gov
mailto:tgruenberger@iss-sw.org
mailto:Frankie@hreast.org
mailto:Donald_Taylore52@yahoo.com

