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INSPIRATION  

Arizona Opportunities Industrialization Center Announces PATHWAYS 

Workforce Training Program to Provide Green Jobs for Targeted 

Populations in the Valley.  

 Inspiration is ñthe state of being 
inspired and the act of 
influencingò.  Inspiration can come 
from anyone, anywhere, at 
anytime.  Simple words of hope, a 
smile, reassurance that tomorrow 
will be better. In todayôs tough job 
market, most job seekers are 
running on empty when they walk 
through the Access Point door.  It 
is our job to ensure that at every 
moment we are inspiring action 
and teaching job seekers the 
necessary information to obtain 
employment.  Staff is the positive 
influence their job seekers and 

their community need.  Armed 
with a  wealth of job search 
knowledge staff can give the job 
seeker the upper hand in their 
employment search.  Inspiring 
people to do better is what the 
Access Point program is all 
about.   

Part of the Arizona Workforce Development Network 

A publication from 
Local Workforce Investment Areas 

serving Greater Phoenix. 

     òIf your actions inspire others to dream 

more, learn more, do more and become more, 

you are a leader..ó ~John Quincy Adam 

cian/Installer, (2) Solar PV System Installer/Entry level, 
(3) Solar PV System Designer/Installer and (4) LEED 
Green Associate.  Local training partners include Foun-
dation for Senior Living, Gateway Community College, 
Phoenix College, Grand Canyon University and South-
west Green with Arizona State University, among other 
Phoenix-based facilities.  
The Pathways program promises to comprehensively 
serve participantsô needs by simultaneously pairing basic 
education classes with vocational skills training, with the 
aim of getting individuals to at least a 10th grade reading 
and math level prior to job placement, and in many 
cases GED attainment.  Once placed into a Green job, a 
career path will be monitored to ensure participants com-
plete their basic and vocational training objectives.    
Phoenix residents living in specific zip codes are eligible 
to apply by phone at  602-254-5081 or complete an in-
take application in person at the Arizona OIC office.   
Those zip codes are: 85003, 85004, 85006, 85007, 
85008, 85034, 85040, 85041 and 85042  
 
(Printed by permission of Gene Blue on June 29, 2010) 

Arizona OIC, in partnership with Opportunities Indus-
trialization Center of America, has been awarded a 
federal grant to provide skill training, job placement 
and retention and supportive services for Green job 
recipients residing in targeted low and moderate-
income zip codes within Phoenix, Arizona.    
The Pathways program will serve unemployed indi-
viduals, high school dropouts and individuals with 
criminal records.  Additionally, veterans and eligible 
veteransô spouses will receive highest priority in be-
ing accepted in to the Pathways program.  
ñArizona OIC is most pleased to welcome Keva 
Womble as the Project Coordinator for this new ini-
tiative.  Her talent, experience and commitment to 
excellence will significantly enhance meeting all the 
objectives of the Pathways Project,ò said Gene Blue, 
Arizona OIC President/CEO.  ñThis is a unique op-
portunity for Arizona OIC to make a meaningful con-
tribution in the training and placement of eligible 
individuals in Green industries.ò  
Over a two year timeframe, Arizona OIC has commit-
ted to placing 400 trained, program participants in 
four occupational areas ï (1) Weatherization Techni-
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Using Keywords in Your Job Search  

WASHINGTON ð The U.S. 
Department of Labor's Veterans' 
Employment and Training Service 
has awarded $4 million in 
Incarcerated Veterans 
Reintegration Program grants 
designed to aid veterans "at risk" of 
homelessness. The 16 grants will 
serve more than 1,400 formerly 
incarcerated veterans in 13 states. 
The Incarcerated Veterans 

Reintegration Program grants are 
intended to provide referral and 
counseling services to assist in 
reintegrating and/or transitioning 
formerly incarcerated veterans who 
are "at risk" of becoming homeless 
into meaningful employment within 
the labor force, and to stimulate the 
development of effective service 
delivery systems that will address 
the complex problems facing these 

veterans. This program is designed 
to be flexible in addressing the 
national, regional and/or local 
issues that prevent veterans from 
returning to the workforce after 
incarceration. 
For more information on these 
grants, visit http://www.dol.gov/vets.  
For more information about 
Arizona Women's Education and 
Employment call 602.223.4333. 

S o  w h a t  a r e  t h e s e 
keywords?  Keywords are 
typically nouns that reflect the 
skills a particular employer is 
looking for and may include 
technical and industry-related 
jargon.  In order to understand 
which keywords and phrases will 
be most effective for a successful 
job search, use the following 

resources: 

Job ads: Search the job listing of 
the particular job to which you're 
applying, which will be the best 
source for keywords that an 
employer will use to search the 
résumé database.  (Don't copy the 
job ad word-for-word, but do 
borrow some of the language and 
implement it throughout your 
résumé.)  If you're posting a 
résumé on a job board or industry 
Web site, search multiple listings 
and look for the most common 
buzzwords.  Those words have 
the best chance of being 
successfully sought out by the 

employer's search software.  

Professional associations: 
Attend professional association 

meetings and visit their Web sites, 
paying attention to industry 
jargon.  Not only will you pick up 
industry-related terminology that 
you can use in your résumé, cover 
letter and during interviews, you will 
also have a chance to network with 

other professionals in your field.  

The Bureau of Labor Statistics: 
The BLS's Occupational Outlook 
Handbook provides information on 
thousands of jobs and is a great 

source for job-related keywords. 

The more keywords you use, the 
more likely your chances of getting 
past a résumé-screening database; 
however, don't randomly implement 
keywords just for the sake of having 
keywords.  Your résumé should 
both make sense to the human who 
reviews it and be relevant to your 
own skills and experience. 
Finally, don't stop at your résumé. 
Utilize keywords in your cover 
letter, interview and follow-up letter 
or e-mail, which will indicate that 
you are knowledgeable about the 
company and the demands of the 

job.  

(careerbuilder.com) 

You might think you have it pretty 
rough as a job seeker, but hiring 
managers, who are charged with 
the job of sorting through 
hundreds of prospective 
applicants, don't have it so easy, 

either. 

Hiring managers have made the 
job even easier for themselves in 
recent years.  Employers are 
increasingly relying on keyword-
searchable databases to find 
p rospec t i v e  emp loy ees .  
Additionally, many employers 
also search the databases of job- 
and résumé-posting boards on 
the Internet for keyword-laden 

résumés. 

What does this information mean 
for the job seeker? The bad 
news is that a perfectly qualified 
applicant may never make it as 
far as an interview merely 
because his or her résumé lacks 
certain keywords.  The good 
news is that by simply finding 
ways to include these keywords 
into your résumé, you can gain a 
strategic advantage over other 

applicants.   

A C C E S S  I S  K E Y  

Incarcerated Veterans Reintegration Program Grantees -   

Arizona Women's Education and Employment  

 
 

Shoot for 

the moon. 

Even if 

you miss, 

you'll 

land 

among the 

stars. 
~Les Brown 

Today, give a stranger one of your smiles.  It might be the 

only sunshine he sees all day.  ~ H. Jackson Brown, Jr. 
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A C C E S S  I S  K E Y  

Straight to the Point: Featured ACCESS Site:  

Mountain View Lutheran  

their resume as well as look online 

for jobs.  

Mt. View Lutheran 
11002 S. 48th St 

Phoenix, AZ 85044 
480-893-2579 x116 

accesspoint@mvlutheran.org 

It is hard to believe that one 
year has gone by since Moun-
tain View has opened the 
doors to help people who are 
looking for work.  The job 
search field has changed dur-
ing the last year, and we have 
tried to change with it. We 
have increased our focus on 
getting clients to go in and 
apply for jobs, as well as the 

resume route.  More success 
has come from the applying 
on site.  

This next year will bring new 

challenges for us.  Many 

plans are in the works, and 

we are hoping to expand our 

services.  Expansion will allow 

us to set up a computer lab 

where job searchers can write 

Social Problems 
Food, Clothing, Transportation, Counseling 
   602-262-6666 
 
Other Programs 
Library   602-262-6625 
Parks and Recreation 602-262-7370  
Youth & Education  602-495-0314  
 

 

 

Community Information & Referral 

602-263-8856 

www.cir.org 

 

ValleyMetro.org (bus service)602-253-5000 
 
Emergency Numbers 
Emergency  9-1-1 
Crime Stop (Police)  602-262-6151 
City of Phoenix Information 602-262-6011 
Poison Control  602-253-3334 
APS   602-371-7171 
SRP   602-236-8811 
Southwest Gas  602-271-4277 
 
Human Services Dept. 
Family Services Centers: 
1250 S. Seventh Ave 602-534-1250 
914 W. Hatcher Road 602-495-5229 
3454 N. 51st Ave   602-262-6510 
Utility Assistance   602-262-4520  
Senior Services Division 602-262-7379 

Community Resources 

 

 

Start with two volunteers 

Add one desk 

Add one computer 

Add one phone 

Combine for one year 

 

For a total of 260 visitors 

 

Maricopa Workforce 

Connection   
New funding has been 

allocated to (MWC) Ca-

reer Centers for various 

training opportunities in 

demand occupations.  

There are hundreds of 

training program opportu-

nities available to indi-

viduals meeting eligibility 

requirements. Please 

visit the nearest MWC 

Career Center to explore 

these opportunities.  

 MWC West Valley 

1840 N. 95th Ave.,  

Suite 160 

Phoenix, AZ 85037  

602-372-4200  

TTY: 602-372-4261 

 MWC East Valley 

735 N. Gilbert Rd.,  

Suite 134 

Gilbert, AZ 85234   

602-372-9700   

TTY: 602-372-9792 

mailto:accespoint@mvlutheran.org
http://www.cir.org/index.html

