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WIA ARRA Specific Monitoring Requirements

Based on ARRA Supplement to Core Monitoring Guide by DOL

For further information on the basis of these supplemental questions refer to the guide located here:

https://bostonregion1.workforce3one.org/view/2001025946870754401/info
Some questions may or may not apply to the particular sub-recipient being monitored.
Budget Controls

1. Has the grantee adequately developed a Budget and Expenditure plan for ARRA funds?
2. Does that spending pattern run concurrent with non-ARRA funds and program activities?
3. Is the grantee using ARRA funds to supplement, rather than supplant, WIA funds and program activities?
4. Does it appear that ARRA monies will be fully expended by June 30, 2011?
5. Are there any subcategories of ARRA that are over/under utilized? Why?
Program Income

1. The organization understands the definition of program income, knows whether it is earning program income, and if earning program income, is properly documenting and using it to provide additional services under the grant prior to drawing grant funds.

Cost Allocation

1. Does the grantee area have separate guidance/policy on allocating costs charged to ARRA? Is that different from normal procedures?
2. How are the costs of participants who are jointly funded by formula and ARRA WIA allocated?

3. How have ARRA activities affected pre-existing cost allocation plans or Indirect Cost Rate Agreements? Other cost pools at an agency?

4. Have there been any changes in the methods used to allocate overhead costs?

5. Has the sub recipient implemented OMB guidance on administrative costs found in OMB M-09-18 and OMB M-10-03?

Cash Management

1. Can the sub recipient track ARRA cash received and disbursed in a manner clearly distinguishable from non-ARRA funding?
2. If necessary, are timely adjustments made to accurately reflect drawdowns by account in accordance with actual disbursements?

Allowable Costs
1. Has the sub recipient published policy guidance in accordance with ARRA Section 1604 restricting ARRA funding of placements of participants into work opportunities at:
a. Swimming pools

b. Casinos

c. Golf courses
d. Aquariums
e. Zoos

2. Has the sub recipient prioritized green jobs, health care/high technology/emerging industries in terms of its spending priorities?

3. How are state set-aside monies being utilized on system infrastructure? Are those projects necessary and at reasonable cost?

4. Has the sub recipient issued guidance on use of ARRA funds for long-term training?

Internal Controls

1. Has the sub recipient implemented additional internal controls for the effective safeguarding of Recovery Act funds as required by OMB M-09-10?

2. What steps has the sub recipient taken to ensure that the requirements of OMB M-09-10 regarding fraud waste and abuse have been implemented?

3. Does the sub recipient consider any of its sub recipients that are receiving ARRA funds “at risk?” If yes, what measures have been implemented to increase their assurance of accountability for these sub recipients?
Financial Reporting

1. Does the sub recipient area have capacity and control to segregate the reporting of ARRA costs and financial data?

2. Have reporting processes been changed? How?

3. Does the sub recipient have systems in place to report on OMB data requirements as required by grantee? Are vendors in receipt of $25,000 or more included?

4. Does the sub recipient follow the guidance in OMB M-10-08 in calculating jobs created/jobs retained?
Cost Classification
1. Does the chart of accounts separately identify ARRA funds by funding stream?
2. Are charges to the regular and ARRA funding (WIA, Wagner- Peyser, and Youth Build) in the same period generally classified so that both regular and ARRA funding streams are being expended simultaneously?

3. Do the charges in the accounting system track to the appropriate quarterly reports (regular and ARRA)?

Participant Training Resource Management
1. Prior to paying tuitions up front, does the sub recipient
:

a. Determine that the enrollee has the skills and qualifications necessary to complete the selected training program (While this is a basic eligibility criterion for obtaining training services per 20 CFR 663.310(b), it is especially critical if training providers are paid the full tuition up-front);

b. Obtain agreement from the enrollee that he/she will complete the training, unless unforeseen circumstance(s) prevent such completion;

c. Ensure that Needs Related Payments (NRPs) are available, if necessary, for the enrollee to complete the training; and

d. Ensure that the contractor is capable of completing the training.

2. Does the sub recipient have a policy and process for obtaining refunds due from training institutions in accordance with their tuition payment policy?
�Originally referred to as LWIB.
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